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1. Purpose and Scope BRI R E A& E

Chow Tai Fook Jewellery Group Limited and its subsidiaries (collectively, hereafter referred to as the
“Group”) regards honesty, integrity and fair play as our core values that must be upheld by all
directors and staff (covering full time, part time and temporary staff, except where specified) of the
Group at all times. This Code sets out the basic standard of conduct expected of all directors and staff,
and the Group’s policy on acceptance of advantage and handling of conflict of interest when dealing
with the Group’s business.

WE - RE A VTERAEREERERATIRENBAT (M EHE "EE ., FEESERET

(RHZARP - ERAEBFAEEE - RBAKGREL)WARKZI#ENEERZOMEE - &4

BTRPIBFRAES AETWARTNERTARE UAEREEESEHERREETHWEF]
AR ERAIBR

All directors and staff have the responsibility to comply with and communicate the contents of this
Code of Conduct and the Group’s requirements and values during their interactions with external
parties, such as customers, franchisees, franchisee employees, suppliers, consultants, contractors,
and other relevant external parties.

FFEESRETHEINIEHWER - NAE - MBBETL - HERE - BE - 88 K EMHEEE
SNEBERTDRREDR - BEEEETLEE (CETH) WABUATEBRNEREEES -

2. Conflict of Interest Flz=& %X

A conflict of interest situation arises when the private interests of a director or staff compete or
conflict with the interests of the Group. Private interests include both financial and personal interests,
and include the interests of director’s and staff’s connections. Connections include immediate family
members (spouse, parents, child and other dependents) and other relations, close personal friends,
the associations and societies to which he/she belongs, and any person to whom he/she owes a
favour or obligated in any ways, where appropriate.

SESFUETHOMAANZEEBRNZEMERAER MZRAFNEER - RAFZ BT
MEMBAFNG TERESAET ZABMATNIR -FHALEREARERE R - R
CFREFEHEEAD)NEMERE  BRETNRA  FiBHE kAEH  URBEAEER
BRI TEEEZETAL -

All directors and staff should avoid any conflict of interest situation or the perception of such conflicts.
When actual or potential conflict of interest arises, the director and staff should make a declaration
according to the approval matrix and declaration form that are currently implemented and may be
updated from time to time by the Group.

FFEESKETREREVHZERIETRFABNZTERNER - EHIRERNEENZE
ROBERR EFKETRZRBEERRTEME JsE A B EE IR B RS E
{TERHR -
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Gambling B&1#

All directors and staff are advised not to engage in gambling of any kind, including games of
mahjong, with persons having business dealings with the Group. In social games of chance with
customers, suppliers or business associates, all directors and staff must exercise judgment and
withdraw from any high-stakes games.

FRAESE KB T EE REAEENER K HETEURNNREE . eEMREES TEHER-
HEBNEBKHETARBLEERR  FIAES KE TV ARSRERNHE - REEMD
BfEEE -

Loans B

All directors and staff and their close family members should not grant or guarantee a loan to,
or accept a loan from or through the assistance of, any individual or organization having business

dealings with the Group. There is, however, no restriction on normal loans from banks or
financial institutions made on commercial terms at prevailing interest rates.

FrEES KE THEFRISAT E M EEEBFEFE RN EA S BIRHEREIEE
ERERA A TEZ MM EREE B MM BIESEM - (R1T M IFHEBIRIRTT
MR ERGRIEHNIER ERBATELLR -

Directorship 2= E R {iI

Any director or staff who is also a director of any non-affiliated commercial, financial or industrial
organization, must abide by the requirement of disclosure as required by the relevant legislation
and rules in the Mainland China, Hong Kong & Macau of China or other regions.

FrEEEgETNETMEHEN DX Ml TEHBLIES  WEEBETPEAM
R EE - PEIRPIS Eftith &R AR AR B ENIREEK -
Investment &

Obtain prior approval from relevant parties within the Group if a director or staff wishes to make
direct or indirect investments in non-publicly listed shares or engage in direct or indirect
activities related to the Group’s business that could lead to a conflict of interest.

MRESHE T HESHEFEYBEEZIF LMl mBIRE it SHEEREE S EHEREAN
BENEREEE MELEHUESIERNZER  AESHESEFRNREBEIZIHI
g -

Outside Employment SM&E T {E

If a director or staff wishes to take concurrent employment or external engagement, either paid
or unpaid, either on a regular or consulting basis, he/she must seek the prior written approval
from relevant parties with the Group before accepting the employment or engagement. In any
circumstances, all directors and staff must not take up any outside employment that may lead
to a conflict of interest with the Group.

WMRESHE T HFENESFREINE LI - AmBEGUEEREN - A2 HEEMTE -
fin/ g R EER Z TN SCERSERANRERS NS EE - EETUER T
FFEESKETHAREREUIEEREEENZERNING TIE -
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vi. Close Family Members’ Employment i#T3RAYEE

A director and staff should not be responsible for the recruitment or promotion exercise, if one
of the candidates under consideration is his/her family member, relative or close personal friend.

ERERETT IRRWERNEEAZ -—ZESUETHREME - MAEZRETIHN
ik ZESRETAREEZHELF -

Married couples are not permitted:

KFAF :
* to work in the same team or under same reporting line including the Senior Management
Group;

REHASABRNEERLIF  SESHREEE ;
*  to work in same or different departments but jointly be responsible for a key control (e.g.
joint signatories).

RAERSARBWEFLEMARREETEEZ(HIWBHERR) -

All directors and staff are required to disclose any new or changes of relationship of close
relatives in the Group as soon as possible by submitting an acknowledgment on Code of Conduct
and declaration of Conflict of Interest.

FFEESERETVAEBMRIHRBGILIIRNOKBERELZR  BRERXYH (LLETH))
R MM B RBPHIRERRFRE

Based on the information disclosed by the director or staff, the department head will
recommend whether the director or staff shall refrain from performing or getting involved in
performing the work as described above. Endorsement and approval from relevant parties
within the Group on the decision are required. These records, if any, will be kept by the human
resources department.

HMPAETESRBESUETMFHRNER ERZESUE T EEFERRE LA -
BRNTASHEBETLF - BRAZERFEEBNEERSHTNRRKIME - ADEIREF
ZREFAMHE -

Whether a conflict of interest would in fact arise would depend on the facts of each situation. Such
facts would include the amount of business involved, the extent to which the director or staff could
influence the decisions of the Group with respect to the transaction, and whether the interest is of
such a nature that might affect the objectivity or the business judgment of the director or staff.

EREELBENZERFBEFSBERNBEMNTE - WEFEFEBESRNEHF TR ESUE
THEZRSTPHEBRRAZANEEN LURZNENtEEEBRUEFEESHETH
EHMESAED -
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This Code cannot and does not set forth every possible conflict of interest scenario. Therefore, there
is no substitute for sound judgment by all directors and staff in each case based upon the particular
facts involved.

AsFRIRBE RS SIFAA JBE LIRMAZERE R - AL - FrEESE KB THETTER M
RS RNWEERSEBIFL S -

3. Prevention of Bribery and Corruption PBhLEFERREAE T

The Group prohibits all forms of bribery and corruption. All directors and staff are prohibited from
soliciting, accepting or offering any bribe in conducting the Group’s business or affairs, whether in the
Mainland China, Hong Kong & Macau of China or other regions. In conducting all business or affairs
of the Group, all directors and staff must abide by all applicable anti-bribery and anti-corruption laws
and regulations in force in the jurisdictions in which the Group has operations. For example, without
limitation, Prevention of Bribery Ordinance (POBO) of Hong Kong. All directors and staff must not:

REBRIHEAEANESHERITR - ARESETPEAM - PEEFE &P EIRPISEEE i
& PEESKETHENTAEESHE - 9AYUREMARE - #RERHEBR - EHATA
SRTUSHR IEESKETLRBTEGEM MMEAFBEAEE BB AL
FIEZES - HIHMEARRRPEEER (FLLEEIEA) - AESKETIIAD !

*  solicit or accept any advantage from others as a reward for or inducement to doing any act or
showing favour in relation to the Group’s business or affairs, or offer any advantage to an agent
of another as a reward for or inducement to doing any act or showing favour in relation to his/her
principal’s business or affairs;

RIS M AN S (FRIFLEUAREESHEERNTANHMAERERSH L
TLUBGHRMNFE - SREEUNETFEMANREAN  DHEAEES AEHFEN
TRAEEESAER LA T ABRTROHRMEER ;

e offer any advantage to any public servant (including government/public body staff) as a reward
for or inducement to his/her performing any act in his/her official capacity or his/her showing
any favour or providing any assistance in business dealing with the government/a public body;

BRBAS(BRBFRAHEEBNES) REETONRE - FRRABFLREUREREE
BRI R EHBUTEIFIS AT B S#H LR B S HERHRENEER ;

e  offer any advantage to any staff of a government department or public body while they are
having business dealing with the latter;

T B B AT BRPIE A B E T S 2RI - MO BUAERFIsk A H B BB B 1R
TRl ;

¢ commit to any form of political corruption, whether domestic or foreign. All directors and staff
must not use political involvement as a form of bribery or reward, or attempt to influence the
impartial judgment of any person. All directors and staff must not accept or offer any
unreasonable or irregular political donations, support or other benefits in exchange for
commercial advantages or privileges. All directors and staff must strictly comply with the
relevant legal requirements and declare any political involvement to the person responsible

according to the approval matrix that is currently implemented and may be updated from time
to time by the Group.
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SEEEAEINBCAES - A EBARES - FFEESEAE T A ABUASRIER
FEREELOR - SR EREE AR IEFE - FIEES AE T AUERARRTATASE
FAGHNBORER - XFEMAR - MRINBEERIFE - FIEESRETEERER
BT HBRAERE  TRBEEERTERE JBEAREMALERIREERR T A B
EUBa2ENER -

The Group also strictly prohibits any charitable contributions that involve bribery and corruption.
Charitable contributions should be transparent and must not be made for personal benefits. The
contribution should be made in accordance with applicable laws and regulations.

SERRXTIMIREBRNE SHNRBEZEN  BEENEEEPRAREANZIE R MET -
REBNNFETSEAREARER -

4. Soliciting or Accepting Advantages, Gifts and Entertainment ZRENS UL FIZE - (B R FF

The Group prohibits all directors and staff from soliciting or accepting any advantage for themselves
or others, from any person, company or organization having business dealings with the Group or any
subordinate of them. An “advantage” includes, but is not limited to money, gifts, loans, charitable
sponsorship and contributions, fees, rewards, employment, contracts, services or other favours.

AEBRIFMAESAETIRBCHMMARTOUEREERBEHETRNWAL - 2SS - 3L
ZESYETN NBRNWRETRE - "Mz, SEEARRERE B - BN - &=
HEER) - B - W B 84 RFBEMET -

Never solicit or accept any advantages from clients, suppliers or persons that could in any way
influence, or appear to influence, business decisions in favour of any person or organization with
whom the Group may have business dealings.

BARNHWEREEF  HEBREANEONR  EEENRB A AREHERTE
BFERE  BIHEEEAEFAERNALTIHEIEST

o

In the course of conducting our business, the Group recognises that there will be occasions when it
is appropriate, out of courtesy and relationship building, to receive small gifts or business
entertainment from our business associates. Directors or staff may accept (but not solicit) an
advantage if all the following conditions are met:

EEBRERP  EEEREEZERL N  ERERAZUFRFBRGSREA  iSEIEBFER
ATH/NEMEER T - ERFSRMPMARENRIRT  EFHE T OE(MIERIN)BEE
R A\ BREZERBIONE
*  the acceptance would not influence the outcome of a business transaction;

B aAERXEEBRGNER ;
* the acceptance would not affect their objectivity and integrity in carrying out their duty;

ERNEAETEMMERTRERNEEENEEY
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* it will not create an obligation to do something in return;
AERE AT EHRANERE ;

* itis madein an open and transparent manner;
PUAR KB TVETT ;

* itis an advertising or promotional gift or souvenir of a nominal value;
REZEHBENEGNEELSYSLEZM ;

* itis given on festive or special occasions;
BHREHIAFRISEREZNED ;

* itis appropriate to the relationship and in accordance with local customs;
HEREGRMSEREETaS S ;

* itis adiscount or other special offer given as customers;
BRAREM—REFNITNSEMESE ;

i it is not recurring or systematic;
A 2EEEIELT ;

* itisreasonable and proportionate, and are not lavish or excessive; and
PrEONR 2B MAEN - MIFBENBEN ; X

* itis of a nature and value that make refusal seem impolite or unsociable.
ERES WA AELHATSHLREH -

All directors and staff must ensure that the total value of the advantages received are kept within the
allowable limit set out locally, obtain necessary approval and handle in compliance with local rules
and internal guidelines issued by the respective local management.

PFEESKET N ARRMESHAN SREESRSESHIBNEE LRZN BESLEN
fthfE - WIRIREMREKAEMERE J MRS5S I ETER -

A director or staff may accept reasonable food and drinks for consumption on the occasion provided
by suppliers, business partners, or other parties whom he/she liaises with in a business capacity,
provided that there will not be a perception that it will, or is intended to, compromise sound business
principles.

EFY BT o ERHERD  FHEAFIEMBEBRBERHFEROALEM/MERSENEY
MEABAT - IRRERZFABAERR AT EZNEBEBRIRSENHERA -

5. Offering Advantages, Gifts and Entertainment 2z - (EME RS

All directors and staff are prohibited from offering advantages, gifts or entertainment, whether
directly or through a third party, to any person, company or agent for the purpose of or with an
intention to soliciting preferential treatment or advantages or influencing such person or company in
any business decision or dealings. When providing gifts or entertainment, they must be provided only
in connection with the Group’s legitimate business interests and purposes. If any gift is to be provided
by any directors or staff, he/she should emphasise that such gift is for the benefit of the recipient
company rather than for specific individuals. Gifts bearing the Group’s logo are also preferred. Gifts
must not be in the form of cash and/or cash-equivalent.
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FFIEESKETABEEREIBELEE=—ENER N - BEAUEA - AT REARER
BEREINE  UEERNEEFEITRE  AREZALTARTERURBERRIRS - HiE

HiEmAER - WRERRESEENESESFEFERVAER - ESE T UHZEMEMR -
BiEmET AEMIFEA - TEEFRANEERRFEMm - Em AT URE K/HIRES

BT TER -

When entertaining, company functions are preferred over entertaining individuals. In both cases,
they must be offered only in connection with our legitimate business interests and purposes. Proper
approval and record-keeping must be made when expensing business gifts and entertainment, with
all such expenses fully documented with original receipts supported.

REEDRLUATEDRET  BERRBGEAAL  RRRRERIBRE ERO%HRE
RBRTIRE - FEERRNEHT U ACRESOIENTE  FELSERYEBREN
SR -

When dealing with government departments or public bodies that have more restrictive regulations
or prohibitions against accepting gifts, the more restrictive regulations or prohibitions must be
followed. All directors and staff should not offer entertainment to government officials. Government
officials include any officer or employee of any government entity, any candidate for political office,
any close relatives of such officer, employee or candidate and any company controlled by such office,
employee or candidate or by any such close relative.

ERFEFI AR BB IEREma] 1  BE2AIRFIR TR RIDAE IS B2 A PRIk
B2 -FEESKEIARZOBAE BRHMST - LIE 8 8REUEFENNETESS
BE - BURRIFFNEEEA - LEE - EENEEANTERUKABILES - BREIRE
AT R ZEGRER AT -

6. Making Political Contributions/ Political Participation {EHEGAIERL/ EUAS

In the course of conducting our business, there will be occasions when a director or staff is asked to
make contributions to political parties, government officials or candidates for political office.

EEBERD  ESUETARSTHEKRENE - BFESEBUaBHBIIEEAELBR -

Itis the Group’s general principle to remain politically neutral and avoid making political contributions
(donations). However, the Group’s policy in no way restricts a staff, as an individual, from making
political contributions or participating in local or national politics. Such contributions or participation
must not create a conflict of interest with the individual’s role and duties to the Group.

EEN—RRAZRFEBCADPIL - WERIFHBUSIER - 2 - EEBERL ARS8 TLE
ABDIELBURIERME 2 At T B RS - 2S5BS EAREEASERFENTE
BRERENRER -
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When a director or staff is being asked to make a political contribution as a representative of the
Group, the response should be a polite “no” with an explanation of the Group’s standpoint.

BRNESHETEBUAEBNRNENIFLECGER - SEEAEBNARE IS INBE

Each director and staff is individually under a duty not to use any Group names, logos, trade marks or
other intellectual property in connection with any political participation.

PEESKETARFAERUBaSAAERTUEERH 128 BiRs HthAEEE-

All directors and staff have the ability to participate in their personal capacity in the political process.
However, prior to seeking or accepting public office, it is necessary to report it to the Group and
obtain approval according to the approval matrix that is currently implemented and may be updated
from time to time by the Group, minimize the impact on their job as much as possible, and adhere to
the following key principles:

FRrAESERETAEUEBASNSEEUEHERE - A - ESKAEZAHA - BSLREEER

RTENM B oI aE A B ERIREfEREER B ESTE  GERVERE TIFNTE -

W EBE T ERRA

*  participate in their own time and use their own resources;
EHZEERFERERIES 2B LE ;

. ensure their views and actions are not misconstrued as those of the Group;
BREASMNTEASRRERSEBNRBRNTS ;

* ensure that political activities do not conflict with their duties and responsibilities to the Group.

SHENBURESASAEB A TFHEER -

7. Discrimination and Harassment ¥ 18 & ER {8

All directors and staff shall treat one another with respect, and create a workplace free of
discrimination, exploitation, bullying, harassment, inappropriate language and bias.

PRIEESRETROMEEE MBI ERALESR - #H - #E BB FARESHEREREN
TEIRIR -

The Group prohibits discrimination in employment on the grounds of gender, age, marital status,
family status, pregnancy, disability, race, ethnic origins or religion.

EERIFERMA - Fik - BIRAOR - KRERR - B2 BE - Bk - RIEIASREmMEE
5248 -
The Group does not tolerate unlawful harassment in any form. Sexual, disability and racial harassment

are considered unlawful. Without limiting the meaning of harassment, the following behavior can be
regarded as unlawful harassment:

SEABRBEAEANEERE - MBE BERENBERRBREORRA/EETA - ARG
BEREIFNAET @ LN TRURR/EELRE
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Sexual Harassment 1£EXi18

unwelcome sexual advances — leering and lewd gestures, touching, grabbling or deliberately
brushing up against another person;

AZECNRMPE - ERE A ASFIRMNIRECAIRBIRS - BB - SRS S EM
ANEBMS ;

unwelcome requests for sexual favors — suggestions that sexual co-operation or the
toleration of sexual advances may further a person’s career;

AZEUINMEK - BRSSO MERENRESFERE ;
unwelcome verbal, non-verbal or physical conduct of a sexual nature — sexually derogatory
or stereotypical remarks; persistent questioning about a person’s sex life; or

HRENAREBIDNSE  FFSBXERTH - HrlEEaZIiRke® ; —EA%
FIENFEER™ ; 5
conduct of a sexual nature that creates a hostile or intimidating work environment — sexual

or obscene jokes around the workplace; displaying sexist or other sexually offensive
pictures or posters.

M RENTR - EA—EEMEERM TR TIFERIE - ELESAXKBIE
SIREREE ; BRI A H & I5rIE H 308 -

Disability Harassment 3Z/&ER1E

insulting comments about a person's disability;

HRETHBEEUHNTWR ;

offensive jokes about disabled persons;

e EIRE A TRE ISR ;

unnecessary gestures mimicking someone’s disability; or

A EMAER M ARTRE ; 5

intentionally disclosing or threatening to disclose information on disability or medical

history in circumstances that would offend, humiliate, or intimidate the staff with a
disability.

WEEUEEL EFARBREEETINER N  RENEB RELRRNAERESL
AENER -

Racial Harassment 1E%ERIE

racially derogatory remarks or insults; for instance, name calling which people of certain
racial groups may find offensive or impolite should be avoided;

HHHEENZ BEMSHEBEE,; AR R HFELEREFIRERAEIL A ERNEN
display of graffiti or slogans or other objects offensive to certain racial groups;
RRHELERERIFREEILNELR - ORSEMY M ;

racist jokes, banter, ridicule or taunts;

ik E&RKE -~ H - B F ;

using a disparaging or offensive tone when communicating with people on the ground that
they belong to certain racial groups;
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R ERRBGRERENABRGEAREEILHNEE ;
e  ostracize people on the ground that they belong to certain racial group; or

I HEFRLERERARZRIA | 3X

* imposing excessive workloads or unrealistic performance targets on people on the ground
of their race, color, descent, national or ethnic origins.

ERER B [I#  BEaRELES £ 1L F LA TRENTEREHAER
A E R

8. Handling of Confidential Information/ Group Property EIBH%Z2 &M/ EBEEE

All directors and staff must safeguard at all times the confidentiality of business or other sensitive
information and the integrity of our business and operational records.

PFEESKETVARZREFNEMBRERMRR - WIRFENEFNEELE -

Confidential information includes all non-public information relating to, among other things,
decisions, operations, procedures, plans, earnings, financial or business forecasts, databases, names
and addresses, competitive bids, formulas, designs, configurations, technical processes, methods or
characteristics of machines, trade secrets, supplies, products or materials, research, development,
strategies and know-how, regarding the Group, its customers, suppliers, business partners, business
relationships, staff or shareholders, that might be of use to competitors or harmful to the Group, its
customers, suppliers, business partners, business relationships, staff or shareholders, if disclosed.

REENBEARER HEF  HED  FHBXAF KBRS  BEEIRRIOREK 28
Bl 518 8BF - MIBEBIEN - BUBE - R Aot - BFMRAE - AT 8RETBE -
it T - #8775 4RE - BFWE - HEm - EmaIPn - R - BE - REKRIFENH
B —KIKBECESARIFHFIANEEER BER - HED - FH X - FiEREk
BEIRRWABIELFER -

Without the prior written consent of relevant parties with the Group, all directors and staff are not
allowed to disclose confidential information to any person directly or indirectly. Unauthorized leakage
of such information may lead to disciplinary and/or legal action.

AEEBRNEEES L SEREAME FIEESAETASERIBROF_ZREEEHE
B - REEREZSEREBRERCRED M/ZOARFL -

All directors and staff, who are authorized to access or manage the Group’s confidential information,
should take appropriate security measures and handle it with the utmost care to avoid any abuse,
misuse or loss of information. Examples of abusing information include disclosing information in
exchange for monetary rewards and making use of information for personal interest/ gain.

BERSHAERAMEEANWESRET LARREARTHELRMOEEEN - L
ZEANBARR  RALRE - BEENOATFLEIBENLENS B - UPHEN
BURERAL S -
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If a government authority or regulatory body approaches any of director or staff in relation to work
and requests any information or documents in relation to the Group, or requests an interview with
them or their colleagues, or asks any questions, the director or staff should immediately inform and
seek advice and assistance from corporate function(s) in charge of external affairs and
communications (as the case may be) before taking any steps or action to accede to any such request;
and when so doing, the director or staff should approach the corporate function(s) in charge of
external affairs and communications in person, since issues of confidentiality may be involved, which
may not be properly maintained if written memoranda, e-mails or other means of communications
are used.

SEUBARESRERE  ER2TFHEENE  REFHE TREERKERETERER S
X S BRAHGHEETHR @ i L IERE  EFXETRERSZERKFEAERE
AV ZNEREEHIISHEREMNERBE(RERBR) ARAESKERE KFHE ; REKiEE
—SHFUREBHLNER  FRERRSE  EHAEMBENRETEREERRERDNY - PR
MIMBEHINSHAEMERBES KRR KiRE) -

All directors and staff are strictly prohibited from appropriating the Group's company property for
personal use or for resale. All Group property, including corporate mainframes, minicomputer
systems, data networks, software packages or equipment, shall be used only for conducting the
Group's business or for purposes authorized by the management.

FFEESRETIRFZMNEEAIEEERNEREE IEEEEE  SRSNEX /NEE
Pt - BURAEAS - A SR E - EURREEESIAEEERENER -

All directors and staff should not alter equipment, facilities or install software without specific
authorization nor develop their own applications without management approval. Security
precautions should be exercised when using personal computers, and personal computer software
should be obtained only from sources identified in the Group’s relevant policy. All computer software
should be used in strict compliance with the relevant laws in the Mainland China, Hong Kong & Macau
of China or other regions.

AEEREE FIBESAET ARENRE R ZERYT - T ABRERESEBHAERN
BR NHRECHERER  &E&REASKE  BISLERMER  WEEEEEREER
Pt E R AORIE VB A BINER A - FRA BN EERISET PR AN - hEIFE K ERFIL
Hithith & FIAE AR -

9. Handling of Personal Information EEIE{EAZEH}

The Group respects staff privacy and comply with all applicable legal requirements in this respect. All
directors and staff, who in their employment capacity may have access to any personal data of other
staff, should treat such data in a confidential manner in compliance with applicable laws.

SEEEE TR WETHAEERNAREX EZKETUNRBHAEMZRBEIEME
THEAER - ARBHEEEZEREERERERNURBLERE -
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All directors and staff must also be committed to protecting personal information in strict compliance
with the applicable laws and regulations on protection of personal data including those in the
Mainland China, Hong Kong & Macau of China or other regions, such as, without limitation, the
Personal Data (Privacy) Ordinance (PDPO) of Hong Kong. In addition, personal information should be
used in the proper context only for authorized business purposes and shall be accessible only to those
staff who have a legitimate need to know.

PRFEESKETVARNREREBTEREPEAM  PEF BRI E ihith @ A SRR
ZERARIOER - REEAEM - AIINEARRPEEFER (BAZBFLR)RAI) - LESH -
BABMBEEESVER FAREENFHEN THERRELEFE B8 TFN-

Personal data of all directors and staff are collected for the purpose of employment related purpose,
for example, engaging and determining in benefit schemes, performance review, payment of wages,
internal transfer, restructuring etc., and may be transferred (locally or overseas) to the Group’ service
providers, other companies within the Group or third parties for the aforesaid purposes. The Group
shall comply with all legal requirement in handling all personal data.

ﬁﬁﬁ%$&515ﬁ1l/\ HE’JHQ%i’JﬁHE’\ﬁﬂ%’fHF«ﬁEE’J BIEN2 B RORE R FIET 2l A RETAS
BE%MW - NEABNEAL IS REER (A EUBINAEBRBRHKEE EBEEH A
e B = LIAR L AR EFEEE}EEEMA S, SEELATSRAESR

10. Misuse of Official Position, Group Assets and Information EFRI#E - EEEERER

All directors and staff must not misuse their official position in the Group to pursue their own private
interests, which include both financial and personal interests and those of their family members,
relatives or close personal friends.

FhEESRETAEREELERDANE - ANZEREMMRMMRERE - FRFEEE
BBV R REAF S -

All directors and staff, in charge of or having access to any Group assets, including funds, property,
information, and intellectual property, should use them solely for the purpose of conducting the
Group’s business. Unauthorized use, such as misuse for personal interest, is strictly prohibited.

EREEHEAEHAAEREE  BRES WY BERANSERSNESKET  RaiRE
ERRETAEREFNSZE L - AEEREBAIEREEFRAEH I 2R  AIEREE
VARRERFLF]

All directors and staff should not disclose any classified information of the Group without prior
authorization or misuse any Group information (e.g. unauthorized sale of information). For those who
have access to or are in control of such information, including information in the Group’s computer
system, should protect the information from unauthorized disclosure or misuse. Special care should
also be taken in the use of any personal data, including directors’, staff’s and customers’ personal data,
to ensure compliance with local data privacy laws and regulations (e.g. without limitation, The
Personal Data (Privacy) Ordinance in Hong Kong).
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FFEESEAETIARESAREATREAEETUREERERTUAEEER(AITARE
REMEBENLE) ERESHABEEZSENNAL  SRFEERERAKANER - LA
RZIIREVRE AN - LIS ERB NGRS ARERE NEE - aERTTES - ETAER
REABERE - BARRIMG - DIERTSEMERFERERER (BINEARRPEEFE
B (EABRFLR)RED ) -

11. Protection of Information and Group Property fRi& &1} REEEE

All directors and staff have a duty to safeguard Group’s assets and resources entrusted to their care
from loss, theft or misuse. All Group’s assets and resources should be kept in a proper manner.
Group’s assets and resources may include but are not limited to physical and/or intellectual properties
such as Group’s name, logos and trademarks, facilities (including internet and emails), equipment,
materials or stock items, company records, customer information, and company services. Use of
Group’s assets or resources, other than for Group’s business purposes, requires prior authorization
and proper justification. Also, use of company records, customer and shareholder information should
require prior authorization and proper justification, following Group’s procedures/practices and local
regulations in relation to personal data privacy.

PIEESERETHIATTHESTENMMAERENEREENER BRLIRER WBIE
SENMBEEEMERBZUBENTARTF - EEEENEREEABARREMME R/
MBS EEANEERMN - 55 - BF  RG(EREMENER)  &E YWRESESR - AT
i BRER  UARATIERE - EREEEESERFEFENLONEE - WABIEEER -
WERITENEERE - 9 - AE)acst - EPANKRRENRER - TRZREEABE RSB
SEREFRIFELAREMABINIT

All directors and staff should exercise due care and comply with all applicable security policies,
principles and instructions when handling Group information. Use only Group authorized device,
hardware, software and channels to access Group information.

BENEEENE  FAEERETBRAEMANEESE  ETHEEANRERE &
AR - REMEERT0RE B RENEERRBEEEN -

12. Use of Information and Communication Systems {FRE R &EHN &4

All directors and staff are not allowed to browse any unauthorized websites or download, e-mail,
store or print any materials that may be considered inappropriate, offensive or disrespectful to others.
While the email system of the Group is to be used primarily for business purposes, the Group reserves
the right to monitor all email messages and internet usage.

FFIEESKETARABEURERERNSRL - AT N - BEL - EEFITENaBERERA
BE  BLRAABEMANER - IE5 - EENEFHHRAEZRARFEHZ BN - EEREE
EFRAE BRI B B4R R IB AR -
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All directors and staff are responsible for protecting and keeping confidential their own passwords
and all other network access information. Any attempt by an unauthorized person to obtain sensitive
information or gain access to secure corporate locations, computers and internal information systems
should be reported at once to the management.

FFEES KETAERERENREMMNBBMAIEEMASEMEGER - NEEIREREIA
A BEENSRERNEAZZREREGH - BERMASER A4 - BUBIRSHEERE -

13. Personal Social Media Activities #1325 F= EE

With the popular use of digital social media networks, the boundaries between public and private,
personal and professional are blurred. Whilst the Group respects everyone’s personal freedom,
nonetheless, in order to protect the Group from any possible loss and damage, compliance with the
following codes are essential and critical:

MEE BN R RREREENERER  AHERA - AARBRZBNFREEEM - EEER
SEEEANBABR  RM - & (REEERREAIERNERNEE - BFLUNMREZ L
ZHREAEN :

*  before using the Group’s logos or trademarks, all directors and staff must obtain prior approval
or consent from relevant parties within the Group. In all circumstances, do not misuse these
logos or trademarks in their personal social media platforms;

EEAEENZEREE 2R FIEESKE T W RICEBARHBES S EGS &S
BE - wEEER T - AZEMPEANTRER TS FEREERRSEE ;
¢ all directors and staff must make sure they do not disclose or use any information that they have

obtained in their capacity as a director or staff of the Group and which is not freely available to
the public, in any online social platform;

PFEESKETVARRERUR LARXFae L FARENERAMMEFRERESEHE T
FRESHNEAFELARNESR ;

*  some sensitive issues relating to the Group should never be discussed, even if the director or
staff is expressing his/her own opinion and using a disclaimer. Sensitive issues include but do not
limit to the Group’s future business performance, business plans, unannounced strategies or
prospects, potential acquisitions or divestitures and other such similar matters involving our
competitors or information about any of the Group’s clients;

EIEESSE T IEREREEBCHEMILERREER B EZTm—LEEEFREE
RUEERE - BURER B B IR EAPRISEBRIARRFEFRRIR - FHE18 - ROFAEE AR
BENWBSLEE - LS FGEFHFRERTFNEMBLUSENER ;

¢ the Group supports open dialogue and encourages the exchange of ideas, but only those
officially designated by the Group have the authorization to speak on behalf of the Group;

EEXHLRYRITEBEERR BERERER ENIEENABET ARENRERRS;
*  for protection of the Group and staff, it is imperative that all directors and staff respect the laws

governing copyright and fair use of copyrighted material owned by others, including the Group’s
own copyrights and brands;
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A VREEENEL FIEEERETIVWASEREE  WHMAEBRZ RIEREZENM
BHESIEEA - EREEBSrUMREMmAE ;

* the Group’s clients, business partners or associates should only be cited or referenced after
obtaining their prior approval;

REEREREFR - EBXHEHESFXHENSERER - A 85| BEEC i ;

e all directors and staff are personally responsible for the content they publish on-line, whether in
a blog, social computing site or any other form of social media platforms (e.g. Instagram,
Facebook, Weibo, WeChat, Xiaohongshu). Be mindful that what they published will become
public information and could be kept for a long time. It is possible for what appears to be
anonymous content to be traced back to its author. On the other hand, they should protect their
privacy and take care to understand the sites they used and their service providers’ terms of
service;

FIEESKETHER LRMIRNERE LEAST  BEREERE  ARXAILEZED
Hith 2 0t R ERSF & (BIUD Instagram ~ Facebook ~ #1# ~ fllf5 ~ /NALE) - B X = MM
BMHNABRASLARER  LoERRFRERE BERASBURERENAEIFE -
H—FHH  thPEFREBSCHER - OF =M R A LG AN AR 7518 B A AR FS RN

e if directors and staff identify themselves as a director or staff of the Group in digital social

networks, they must ensure that their profile and related content is consistent with how they
wish to present themselves with colleagues and clients and aligns with the position of the Group;

MRESKETHIUARBEEPUERESHETNSMEAIBC - L BRI

NWEABERANEEASAMMFEERSMEFEAIRNECRH L —B WHEEERL
LIRS

¢ all directors and staff should not publish content that might allow inferences to be drawn which
could damage the Group’s reputation or image or a client’s relationship with the Group; and

FFAESRET ARG MoEERNHEENBEN RN EERNERPBAGENIEEN
N ; K
¢ all directors and staff must respect everyone, and must not publish discriminatory remarks,

personal insults, obscenity, or engage in any similar conduct that would not be appropriate or
acceptable in the Group's workplace. Proper consideration for others' privacy should be shown.

PFEESKETINARBEMEA  ARRREKEUSH ABBE  ZHRANSETATESE
ETFSMABENAERNELTS - BEEZRBMAREL -

14. Fair and Open Competition/ Antitrust AFEIAFAIFRSE/ FZBEER

The Group embraces fair competition and are committed to a high standard of business ethics and
integrity across all of our businesses. The Group is dedicated to complying with all applicable
competition and antitrust laws. All directors and staff should acquaint themselves and comply with
the applicable competition laws to which the Group’s businesses are subject. A non-exhaustive list of
anti-competitive behaviours that violate competition laws is set out as follows:
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EEEELNFRBRA BOERBESEF tm—_rm’f ENERBENRE - EERNBTFRA
BRANGE EREENE - MAESARE LRI HEBEANRNEEERNGEI AL MMEBF - IR
R0 ol BERB L AR F AR FRF TR
*  abusing a position of substantial market power or market dominance;
HREEEEMSERANMETENTS ;
*  participating in bid rigging, price fixing, collective boycotts or market-sharing arrangements;

SEEE - GRTEE - ERME/HEEISAOMENEHF ;

* exchanging competitively sensitive information with competitors; and
ERRSFHFIBRTERFNHRER ; K

*  imposing restrictions on customers or suppliers, including resale price maintenance.

HBRENHAEBENMRT SR REEEES -

15. Procurement IFEE

The Group is committed to purchasing all goods and services on the basis of value for money, quality,
reliability of supply and quality of after-sales services. When searching for suppliers, preferences
should be given to those who operate in an ethical, socially responsible and environmentally friendly
environment.

SERNRETEAEENE mE RECISEMEMNERRS RENER LIREFAE B mMARE -
ESHHEERR  BELZEREER (MZREENREASNREPEENHERS -

16. Whistleblowing Policy Z2#REIZR

The Group has a whistleblowing mechanism in place to encourage the reporting of actual or potential
fraudulent or unlawful acts or non-compliance with the Group’s policies, without fear of reprisal or
victimization, in a responsible and effective manner.

SERAERET  HBESKRETEBABOHRENRISENE RN  ERERIEERN
WMEFTR - AT RAEREBBRNTAMIFR R B EE B EE MK IR -

For details, please refer to the whistleblowing policy of the Group.

HIERSREENEMBER

17. Anti-Money Laundering ¥JE %

All directors and staff are expected to comply with the anti-money laundering laws and regulations
of the jurisdictions in which the Group operates and to follow the relevant Group policies, manuals
and regional guidelines to prevent money laundering, terrorist financing, proliferation financing, tax
evasion, and sanction violation.
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ﬁﬁﬁ%%&?IJ_‘_;XL_J'EF:.ﬁﬁEj/fféﬁiEEﬁlﬁ/ﬁfﬁ/fTi*ﬂ/i?ﬁ B BRI E B BUR
FiMuEEs! - DEHLEEE - ERRHER - ERHGER - AMAMERB VTS -

For details, please refer to the anti-money laundering policy and the relevant manuals of the Group
and the guidelines issued by the respective region.

A ERSRERRTEEER - BEFM - UAFIEtEEhaIES] -

18. Anti-Fraud EEHK

The Group is committed to upholding business ethics and probity while pursuing a high standard of
honesty. It supports all anti-fraud laws and regulations and will not tolerate any fraud.

SEAFGERIMEBRERARZR  BXXESHMERE  ZHREFEEAR LR - #ABREM
BT -

For details, please refer to the anti-fraud policy of the Group.

FEm 2RISR R SEEEER

19. Insider Dealing AEX 5

The Group will not tolerate the use of insider information to secure a personal advantage at the
expense of the Group or of those not in the Group. The use for personal gain of insider information
that has not been made publicis illegal, unethical and strictly prohibited.

SRBABRTBHHRSERRAIEANE - RMiEEERIIFFERMRENTIE - FIARAH
NWARHEEREAENZIFE - AERHN - BREER

For details, please refer to the policies on prevention of insider dealing and on statutory disclosure of
inside information.

HIERSREEBRE AR5 AR EERERENER

20. Work Environment and Behaviour L{EIRIEf{TH

All directors and staff must prioritize their own and others' health and safety, comply with all
occupational safety and health regulations, as well as the health and safety standards of the Group,
ensuring that everyone works in a safe, sanitary, and comfortable environment. They should take
necessary preventive measures to avoid accidents, injuries, or illnesses. All directors and staff should
not engage in any behaviuor that endanger their own or others' health and safety, such as alcohol
abuse, drug use, or violence.

PFEESKETIVARAERBECNMANRRENZE BIYMERFELZRERMEMIAREE
ErREZERE\ENGTE  BEARE—(ELZE - @ENFENTIEREP LI - WHREDE
REHTENE - BREI  BENER - FIBESAETABRRSEHABRERCHMARENZ
ENTHR - WEDE - RSARDF -
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21. Environmental Protection IR1Z{R:E

To build a resource-saving and environmentally friendly workplace, all directors and staff should
actively reduce ecological footprint by conserving resources, minimizing waste emissions, and
enhancing resource efficiency in daily operations and businesses.

&/ (ER—EERNN  REAGNIESMH  ®HEEEAEED  IEESKE LRGN
EIRERERE  RUEREEV AN ABEE RN LR VD EE ) -

For details, please refer to the environmental protection policy of the Group.

wr B 2 REENIRIBEREDER

22. Compliance with Laws and Regulations E<FARER

All directors and staff should comply with all local laws and regulations when conducting the Group’s
business, and also those in other jurisdictions when conducting business there or where applicable.

FFEESKETHEEUtEIEAEESHER - AETEMRUAGIRRS - DUREME AR
PR R -

23. Records, Accounts and Other Documents sC#x% * 1R B RE{th 324

All directors and staff should ensure that all records, receipts, accounts or other documents submitted
to the Group provide a true representation of the facts, events and business transactions. Intentional
use of documents containing false information to deceive or mislead the Group, regardless of
whether there is any gain or advantage involved, may constitute a breach of the Group’s ethical
standards and an offence under the local laws and regulations. The Group reserves the right to
investigate and take appropriate disciplinary or legal action.

FhEESKETRERMBREXEBRIGKE - W - IRBEMXH  EERBSEE - SHKR
FHBRS - NP2 EREEERERN XGRS REERE  AREEERE TSR
Nz - A EREENERZE  MAUEBILEMREER  EEREBATRIREGEECHE
B SARITEIRVER] -

24. Reporting Responsibilities &R = T

All directors and staff have the responsibility to contribute to the good reputation of the Group. They
should be alert to matters which could give rise to fraud, deception, theft, forgery, corruption or other
illegal activities.

PFEESKETHASRMEERNREFES - NG 5IEHGEE - 5F8F - 53 - BE - B55L
Hi3E XN SIRERSES -
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If any of director or staff, acting reasonably, suspects that an illegal activity is being perpetuated,
he/she shall immediately report the case to the Group according to the procedures stated in the
whistleblowing policy of the Group.

MENESHETSEMRRAIFAETHELESE  BRREBNERURPIER - UAEE
EEE -

No director or staff will be disciplined for reporting a concern in good faith. However, the Group will
take disciplinary action against any director or staff who intentionally provides false and malicious
information in connection with an alleged violation of the law or with this Code.

TOESAETHASGEERRRMRICRED - R - EERFHITORRRSRERA
BRAAREANEBNBEENNESHELRICRED -

25. Communication and Training to Staff £S5 T i&& KIS

The Group will communicate clearly to all director and staff the standards and requirements set out
in the Code of Conduct. All directors and staff are required to sign and return an acknowledgment on
this Code of Conduct and declaration of conflict of interest to human resources department annually.

EEZOMAESRETBEBETRNSNEERER -FIEESAETIBFRARZERRDA
(xo@Rl) RepFEZBRPH - WREIAADEREF] -

Apart from the use of internal communications channels such as employee intranet, announcements
and periodic meetings, training will be provided for various level of staff in relation to this Code of
Conduct. These include:

BRAEFHAER @A - AINE TAA - A5 - IREHEHRIN ASNZEE MR E
OEEEE LHRARFMAS - 81
* induction programme for new staff on their first day of work;
MABE LHEXRIFIRE ;
*  orientation programme for new staff; and
MRz ; &
* training courses or refresher courses to enhance employee integrity and skills to handle ethical
dilemmas at work, such as those conducted by the Independent Commission Against Corruption

(ICAC) of Hong Kong, or other relevant regulatory bodies, professional organizations or internal
functions, as the case may be.

REREETRIRIFIERPEERERLIFZIRENERFE AINHTPEEER
BAE - i EMAEREEHE - SRAEBNEIE IR HAVIEERE -

26. Compliance with Code of Conduct E5F (4 2<FAI)

Any director or staff in breach of this Code will be liable to disciplinary action, including
termination of employment. In addition, the Group reserves the right to make a report to
relevant local government bodies if the breach of this Code would constitute an offence under
the relevant laws and regulations.
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TIESHETER (LRETRI) - ROUEBRCRED - SRALILRERRZ - IS - IR
ERTRFENEILERARRENERTR - EERREBEN O ERAVARREUFHE
IR 22 -

All director or staff must not seek to avoid the provisions of this Code through the use of agents,
partners, contractors, family members or parties acting on their behalf.

PFEESHETAREBEANEA - afERH  XE88 REREINERETENES
RERR@ATAREE -

(If there is any inconsistency or ambiguity between the English version and the Chinese version, the

English version shall prevail. ZIZE XXMk K PR E B HEIT K —HZE - BHAEXIREFE )

22 |Page



